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Workers Compensation Act – Division 3
115 General duties of employers

(1) Every employer must
(a) ensure the health and safety of

(i)

all workers working for that employer, and

(ii) any other workers present at a workplace at which that employer's work is
being carried out, and

(b)comply with this Part, the regulations and any applicable orders,
(2) Without limiting subsection (1), an employer must
(a) remedy any workplace conditions that are hazardous to the health or safety of the
employer's workers,

(b)ensure that the employer's workers

(i)

are made aware of all known or reasonably foreseeable health or safety
hazards to which they are likely to be exposed by their work,

(ii) comply with this Part, the regulations and any applicable orders, and
(iii) are made aware of their rights and duties under this Part and the regulations,
(c) establish

occupational health and safety policies and programs in accordance
with the regulations,

(d)provide

and maintain in good condition protective equipment, devices and
clothing as required by regulation and ensure that these are used by the
employer's workers,

(e) provide

to the employer's workers the information, instruction, training and
supervision necessary to ensure the health and safety of those workers in
carrying out their work and to ensure the health and safety of other workers at
the workplace,make a copy of this Act and the regulations readily available for
review by the employert s workers and, at each workplace where workers of the
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employer are regularly employed, post and keep posted a notice advising where
the copy is available for review,

(f) consult

and cooperate with the joint committees and worker health and safety
representatives for workplaces of the employer, and

(g) cooperate with the Board, officers of the Board and any other person carrying out
a duty under this Part or the regulations.

116 General duties of workers

(1) Every worker must

(a) take reasonable care to protect the worker's health and safety and the
health and safety of other persons who may be affected by the worker l s
acts or omissions at work, and

(b) comply with this Part, the regulations and any applicable orders.
(2) Without limiting subsection (1), a worker must

(a) carry out his or her work in accordance with established safe work
procedures as required by this Part and the regulations,

(b) use or wear protective equipment, devices and clothing as required by
the regulations,

(c) not engage in horseplay or similar conduct that may endanger the
worker or any other person,

(d) ensure that the worker's ability to work without risk to his or her health
or safety, or to the health or safety of any other person, is not impaired
by alcohol, drugs or other causes,

(e) report to the supervisor or employer
(i) any contravention of this Part, the regulations or an applicable order
of which the worker is aware, and
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(ii) the absence of or defect in any protective equipment, device or
clothing, or the existence of any other hazard, that the worker
considers is likely to endanger the worker or any other person,

(f) cooperate with the joint committee or worker health and safety
representative for the workplace, and

(g) cooperate with the Board, officers of the Board and any other person
carrying out a duty under this Part or the regulations.

117 General duties of supervisors
Every supervisor must

(a) ensure the

health and safety of all workers under the direct supervision of the

supervisor,

(b)be

knowledgeable about this Part and those regulations applicable to the work
being supervised, and

(c) comply with this Part, the regulations and any applicable orders.
(2) Without limiting subsection (1), a supervisor must
(a) ensure that the workers under his or her direct supervision
(i) are made aware of all known or reasonably foreseeable health or safety
hazards in the area where they work, and
(ÎÎ) comply with this Part, the regulations and any applicable orders,

(b)consult

and cooperate with the joint committee or worker health and safety
representative for the workplace, and

(c)

cooperate with the Board, officers of the Board and any other person carrying out
a duty under this Part or the regulations.*
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CHECKLIST FOR SD No. 83 EMPLOYEES
Any School District No. 83 North Okanagan-Shuswap (SD 83) employee, who arrives to
work at a site that they are unfamiliar with, must review the following information from
the Principal/Vice-Principal or Supervisor as a form of orientation to the site. This
information is available on the inside cover of the Yellow Safety Orientation booklet at
the school office when you sign-in to the site. Ask questions and familiarize yourself
with these safety fundamentals PRIOR TO proceeding to class/work.
Prior to beginning work at any site, all SD No. 83 employees must:
Know where and how to:
□
Summon a First Aid Attendant or other employee’s assistance
□
Evacuate and assemble in the event of an emergency/fire alarm
□
Respond to emergencies in the ‘Emergency Flipchart’
□
Report general hazards observed
□
Report work-related injuries
Locate at your site the:
□
□
□
□
□

Emergency exits, exit routes, and assembly areas
First Aid room and supplies
MSDS Fetch Online information
Emergency Procedures Flip Chart
Health and Safety Bulletin Board

Be knowledgeable on locating online resources:
□
□
□
□

Activate your email account
WorkSafeBC (WCB) Regulations
Health, Safety, and Employee Support website for Health and Safety
policy and procedures links
WHMIS Hazardous Material Information

All SD No. 83 Employees are to read the information in this booklet and clarify any
matters they do not understand fully with their Principal or Supervisor before Proceeding
with work for the District. In addition, NEW SD NO. 83 EMPLOYEES are required to
complete the Health and Safety Orientation Checklist with their Principal or immediate
Supervisor upon hire with SD No. 83.
Any new employee should request job specific instruction from their Principal or
Supervisor for any task that they are unfamiliar with and which may pose a safety
hazard BEFORE proceeding with the job task.
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OCCUPATIONAL HEALTH AND SAFETY
The Board of Education of School District No. 83 (North Okanagan-Shuswap) is
committed to providing a healthy and safe environment in accordance with, but not
limited to, the requirements of the Workers’ Compensation Board Act and Regulations.
The Superintendant of Schools shall be responsible for ensuring that an occupational
health and safety program is developed in accordance with the Occupational Health and
Safety Regulations, that the appropriate Health and Safety Committees are in place and
functioning, and that all employees are educated and trained in accordance with the
requirements of the Workers’ Compensation Act and Regulations.
It shall be the responsibility of Management: directors, school administrators, and
managers to establish and maintain proper standards, policies, procedures, work practice,
maintenance of buildings and equipment to provide a safe working environment and to
ensure that their supervisors are instructed and trained in safe working practices.
It shall be the responsibility of all supervisors to ensure that employees are instructed and
trained in safe working practices to secure compliance with established WCB policies and
procedures, conduct regular safety inspections, conduct regular staff meetings, and take
appropriate action to enforce relevant regulations.
It shall be the responsibility of every employee to observe all regulations, to work in a
prudent and safe manner and to report any real or potential safety or health hazards to
his/her supervisor.
Members of the Occupational Health and Safety Committees shall be responsible to
promote safe work practices and conditions and to assist in creating a safe place of work
by recommending actions which will improve the effectiveness of the Occupational
Health and Safety Program.
This directive is developed for the benefit of all The Board of Education of School
District No. 83 (North Okanagan-Shuswap) employees and shall be accessible to them at
their worksite.
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BULLYING AND HARASSMENT
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BULLYING AND HARASSMENT REPORTING PROCESS
As per Guideline 1.18 “Employee Wellness, Health and Safety – Workplace Bullying and
Harassment”, the intent of this process is to resolve conflict between people. This
Guideline can be found on the District website at www.sd83.bc.ca Health and Safety –
Bullying and Harassment.
The process offers the individual involved in the conflict the opportunity to resolve the
conflict directly with the other party voluntarily through the assistance of
Mediators/Facilitators, or through a formal complaint.

Option 1

Speak with the offending person directly

1.1

The offended party is encouraged to speak directly with the offending person and try to
resolve the conflict. In many cases, the person may not have realized their actions or
comments were creating an issue for the individual. Most reasonable people will change
their behaviour when they discover it is creating issues for others.

1.2

WorkSafeBC policy requires an employee to report an incident of bullying or harassment
to their Supervisor, Human Resources Representative, or Union Representative. Union
Representatives have an obligation under WorkSafeBC regulations to report incidents of
bullying and harassment to the District (via the Human Resources Department).
At this point, the employee will complete a “Report Form” referring to the “Worker
Checklist” and forward it directly to their Supervisor or to the Human Resources
Department. The “Report Form” and “Worker Checklist” is found on the School
District Website www.sd83.bc.ca under Health and Safety – Workplace Bullying and
Harassment.

Option 2

Mediated Resolutions

1.3

The second option offers an opportunity for either party to talk to a Manager to help
resolve the conflict. The Manager will speak with the other party to determine if they
are interested in participating in this process. The Manager may assign the dispute to a
Mediator/Facilitator.

1.4

Participation in this process is voluntary.

1.5

Discussions with the Manager and/or Mediators/Facilitators are to be considered
confidential by all participants. As per WorkSafeBC policy, a written record of the
complaint leading to the mediation will be maintained by the Human Resources
Department.
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1.6

The Manager and/or Mediator/Facilitator will help the parties explore options to resolve
the issue. They may offer suggestions or alternatives for the parties to consider, but it is
up to the individuals involved in the conflict to reach their own resolution.

1.7

While a supervisor may be the Manager and/or Mediator/Facilitator, if the supervisor may
be involved in disciplinary or performance issues concerning the same parties, it is not
appropriate for that supervisor to act as Mediator/Facilitator. The conflict will be referred
to another Manager and/or Mediator/Facilitator.

Option 3

Formal Complaint

1.1

If options 1 and 2 have not been successful in resolving the conflict, or the parties have
decided to not make use of them, a formal written complaint can be directed to the
Supervisor who has responsibility for the area (e.g. Principal, Director, Supervisor, etc.).

1.2

If the Supervisor is the cause of the conflict, the complaint would be directed to that
person’s Manager/Director.

1.3

If the Superintendent is the cause of the conflict, the complaint would be directed to the
Chairperson of the Board of Education.

1.4

The Superintendent or designate will conduct a confidential investigation of the
complaint in order to determine the facts and assess whether this policy has been
breached.

1.5

The time taken to investigate the complaint will not normally exceed 4 weeks from the
date of filing of the formal complaint.

1.6

The Superintendent or designate may choose to retain an outside investigator to conduct
the investigation.

1.7

The Complainant and the Respondent(s) will have a right to representation during the
investigation process.

Remedial Action
Where a breach of this Guideline has been substantiated, an appropriate remedy will be provided
to the person who has been subjected to inappropriate behaviour. Corrective action will be taken
against the person(s) who has breached this Guideline. This may include education or training,
denying access to School District facilities and activities, and/or in the case of District employees,
discipline up to and including termination of employment.

Retaliation
It is also considered to be a breach of this Guideline to take retaliatory action against a person
who raises a concern or files a complaint under this Policy.

Further Information
Any questions regarding the “Employee Wellness, Health & Safety: Workplace Bullying &
Harassment Guideline” can be referred to the Director of Human Resources. The individual
holding this position can be found on the District website under “Contact Information”.
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NORTH OKANAGAN-SHUSWAP SCHOOL DISTRICT NO. 83

POLICY
Adopted: 2007-06-12

DISTRICT CODE OF CONDUCT
District Expectations:
All members of the school community are expected to treat others with respect and
courtesy and to conduct themselves in a manner worthy of the respect of others.
In order to provide a safe and positive school learning and work environment, schools
shall promote values which foster respect for all members of the school community
and support positive means of resolving differences. These values shall align with the
core beliefs and values of the district.
Appropriate behaviours and attitudes should be reflected in classroom instruction and
modeled by all adults in the school learning and work environments. All adults share
responsibility for supporting all students in the development of positive relationships.
Students are expected to exhibit behaviour that enables all students and staff to
participate effectively in the educational community. Every student shall be subject to
the code of conduct for the district while on school premises, going to and returning
from school and at all school sponsored games and functions whenever and wherever
held. Each school will create a written code of conduct/values that shall be published
and distributed to students and parents.
Our goal is to develop students who are self-disciplined and self-directed. School and
District personnel will attempt to resolve inappropriate behaviours. Acceptable
alternative strategies and interventions will be used, where reasonable, prior to
responding in accordance with the regulations and procedures such as suspension.
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Student Code of Ethics:
Students are expected to become responsible citizens as they learn the connection
between their rights and their responsibilities.
1. Students are to be given the opportunity to learn and teachers are to be given the
opportunity to teach without disruption.
Students are expected to attend class on a regular basis and to participate
constructively in the learning process and in appropriate decision-making
procedures.
2. Students have the right to feel safe and to be treated with respect and courtesy.
Students are expected to treat self, others and property with respect,
demonstrating positive standards of attitude and behaviour.
To be accomplished, in part, through Regulation:
1021
Harrassment, Discrimination, Inappropriate Behaviour
1070
Safe Schools and Dangerous Behaviours
5010.3.c
Bomb Threats
5040.1.c.iii Discipline on Busses
9050.3.h
Drug and Alcohol Abuse
9050.3.i
Weapons
9051
Student/Parent Appeal
9060.4
Student Suspensions
9070.6.a
Maintenance of Order and Policy District Dress Code
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EMPLOYEE INCIDENTS AND INJURIES
REPORTING PROCEDURES
Injuries do not just happen; they are caused by unsafe acts or conditions. For this reason, almost all
injuries are preventable.
If you sustain an injury as a result of your employment, you are to report to a designated
First Aid Attendant and notify your Principal or Supervisor as soon as possible. If after
hours, report to the designated Site Manager/Administrator verbally by phone.


If you sought or required first aid treatment from the First Aid Attendant or any other
person while at work, the First Aid Attendant must complete a First Aid Record and keep it
on file (in a confidential manner) at the school/site for a period of 3 years.



After receiving First Aid, contact your Manager/Administrator/Supervisor to report the
Injury. Complete Section A on the SD No. 83 Employee Incident/Injury Report Form.
(Section A of the SD No. 83 form is used to gather the information requested on WorkSafe
6A form – as noted below). Immediately email Section A –the white copy to Claims
Processing at healthandsafety@sd83.bc.ca. Retain the white copy for your records.



Submit the remainder of the form – yellow copies to your supervisor.



Both a preliminary and full investigation with corrective actions must be carried out by
your Manager/Administrator/Supervisor and a member of your site safety committee.



WorkSafe 6A Form – Employees that wish to complete the WorkSafe 6A form instead of
the SD No. 83 Employee Incident/Injury Form must still submit the WorkSafe 6A form to
their supervisor and email it to Claims Processing at healthandsafety@sd83.bc.ca. *Note –
the WorkSafe 6A form does not need to be completed if completing the SD No. 83 form.
Employees should not fax their own 6A form to WorkSafe.



Instructions for completing the Employee Incident/Injury Report Form are noted on the
top of the form.



Employees should also obtain a ‘Fitness to Work’ form and have it completed by their
health care provider.
WorkSafe, not SD No. 83, determines whether an injury is compensable under the Workers
Compensation Act. Some accidents/injuries may not be covered by the WCB. WCB
coverage is for any worker who sustains an injury or an occupational disease caused by the
work activities. If the activity is requested by the school Principal or Supervisor, it will
most likely be deemed by the WCB to be work-related and therefore, compensable. This
could include such activities as chaperoning field trips, dances or school overnight field
trips, coaching school sporting events, etc.
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FIRST AID
First Aid Attendants and supplies are located at all school sites and departments in
accordance with WCB Regulation. Ensure that you know the procedures at your work
site for obtaining first aid treatment should you require assistance.
At any work site you should know: 1) the location of the First Aid room/supplies.
2) Who the First Aid Attendant is on duty. 3) How to summon him/her in an
emergency.

HEALTH and SAFETY COMMITTEES
SD No. 83 has 2 levels of Health and Safety Committees: 1) District Health and Safety
Committee 2) Worksite Health and Safety Committee (one per site).
Worksite Health and Safety Committee’s are established at every district school/facility.
Each committee must have 4 members (if there are more than 20 employees in a school)
and at least half of the members must be employee representatives.
Each committee has two co-chairs, one selected by the employee representatives and the
other selected by the employer.
The District Health and Safety Committee is comprised of employee representatives and
employer representatives. The Occupational Health and Safety Manager serves as a
resource to all the committees and directly participates on the District Occupational
Health and Safety Committee.
All employees are required to report any hazards or accidents to their Principal or
Supervisor. The site Health and Safety Committee/worker representative review these on
a monthly basis. If a reported hazard appears to be unattended, check with the
Principal/Supervisor. Any member of your site Health and Safety Committee/worker
representative can also be accessed for assistance and/or information. However, under
WCB Regulation, every employee has the responsibility to report all hazards and
accidents to their Supervisor. While some variation may exist, it is recommended that
school Health and Safety Committees be represented by all working groups. These
groups should include management, teaching staff and support staff. Committees/worker
representatives meet on a monthly basis. Meeting minutes are posted on the Health and
Safety bulletin board, and forwarded to SD No. 83 District Health and Safety.

Employee Safety Orientation Booklet

REPORTING HAZARDS
Each employee should know the hazards of their job and any related emergency
procedures. If unsure of the hazards, ask your Supervisor before starting your work. All
employees are to be alert to any hazardous situations which may develop at their work
site and report these conditions immediately to their Principal or Supervisor. In addition,
hazards may be reported to Site Health and Safety Committee representatives and/or SD
No. 83 District Health & Safety.

FIELD TRIPS AND ATHLETIC ACTIVITIES
Accidents are not confined to the school premises. They can occur anywhere such as
during field trips and extended overnight trips. However, injuries are not caused
exclusively by external conditions, but may also be caused by poor physical fitness (i.e.
lack of proper warm-up exercises, unaccustomed work etc.). Staff who supervise
student sporting activities are particularly vulnerable and are reminded that they
should use their judgement. If a staff member lacks the competency and/or specific skills
required to participate safely while supervising students, they should reconsider their
participation. Staff is not to perform unnecessary jumping, stunts or speed manoeuvres
while supervising students or during school sanctioned events.

FALL PROTECTION – LADDERS AND SCAFFOLDS
If you are required to work at a place from which a fall of 3 meters (ten feet) or more may
occur, or where a fall from a lesser height involves an unusual risk of injury, you are to
ensure that the WCB Fall Protection Regulation and District procedures are followed.
Only approved ladders or scaffolds are to be used when required to work in an area or to
reach locations out of the normal reach when standing on the floor or ground surface. If
you have any questions, ask your Principal or Supervisor.
SD No. 83 employees are PROHIBITED from using furniture such as chairs, tables,
or bookshelves to access modest heights. Small portable stepladders are provided in
every school to serve this purpose. Employees must be familiar with the location of
this equipment and have access to it.
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LOCK-OUT PROCEDURES – Energy Sources
Lock-out procedures define the methods by which energy sources are isolated, lockedout, and tested for effective protection. Where a hazard exists, energized equipment must
be locked out before it is serviced. All employees required to work with or conduct any
maintenance or repairs on power activated systems or equipment (which includes electric,
compressed gas, chemical, hydraulic, tensioned spring, mechanical or elevated object or
part) must be familiar with the District, “Lock-Out” procedures before commencing work
in this area. (See Operations Department Safe Work Procedures.)

WORKING ALONE
The Working Alone Regulation exists to ensure employees conducting at-risk work have
a means of obtaining assistance in the event of an accident or emergency as well as to
address personal security issues. Employees shall be aware and comply with the local
“Working Alone” procedures where: an employee is working under conditions which
may present a significant hazard of disabling injury; the employee is exposed to a
hazardous substance/material; and/or when the employee might not be able to secure
assistance in the event of sustaining an injury. Check with your Principal or Supervisor
and comply with the procedures in place at your work site. This includes teaching staff
working after hours or returning to their work site after hours.
Each school and site should adopt their own Working Alone Guidelines, so check with
the Principal or Supervisor prior to working alone. The sample below can be used.
SAMPLE
Working Alone Guidelines
1. If you are working alone at a site, employees must sign in on the sheet by the
alarm pad and sign out when they leave.
2. Have a contact person that you can call every two hours, and tell them the location
of the site you are working. Bring a cell phone with you and make sure your
contact person has your cell number.
3. If your contact person does not hear from you and cannot reach you within the two
hour window, they should call: (each site should have their own designated
contacts)
a. _____________________ Phone: ____________________
b. _____________________ Phone:_____________________
One of the above people will attend the site to check on you.
4. Do not go on the roof, or do ladder work while working alone.
5. In general, be conscious of working alone and take extra safety precautions in
everything you do.
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CUSTODIAL USE ONLY
“Working Alone” Procedure for Using Person Check on Red Dedicated Keypads
Version 3 Intrusion Alarm Panels
The Red Dedicated Keypads are exclusively for use in regards to the Person Check
Procedure as mandated by Work Safe BC on their Regulations for people working alone.
The Red Keypads are programmed to phone our alarm monitoring company every two
hours. This will occur on the half hour for every even numbered hour. i.e. (2:30, 4:30
etc.). However this only needs to happen when personnel are working alone in a facility.
Therefore whenever the red “alarm” light is lit, the system is inactive. To activate the
person check you disarm the Red Keypad with your normal code and the green “ready”
light will illuminate. At the next scheduled check in time the Red Keypad will buzz and
the main sirens will chirp once every ten seconds for three minutes. This is an audible
alert that the system is about to phone the alarm monitoring company. You have three
minutes to abort this phone call by going to the Red Keypad and after pushing the “X”
key, enter your six digit alarm code.
If a valid code is not entered during the alert period the red “Armed” light will illuminate
and the alarm company will receive a “fail to check in” signal. The alarm company will
initiate the protocol to locate the person who did not check in and will contact the
appropriate personnel.
If a valid code is entered during the alert period, the Keypad will stop buzzing, the
“Ready” light will stay illuminated and a “fail to check in” signal will not be sent. The
system will now start counting down to the next check in time and then will repeat the
check in procedure.
To terminate the person check system all that is required is to “Arm” the Keypad using a
valid alarm code. This is typically done at the end of your shift and must be done prior to
arming this facility using the normal white keypad. You must arm the person check
keypad before leaving the facility. The person check is an independent system and does
not know if you have armed the building. If the Red Keypad is left in the “ready” mode it
will still send a “fail to check in signal” even if the building is armed.
Once the “Armed” light is illuminated by either failing to check in or by arming the red
keypad with a code, the system will cease to send subsequent “fail to check in” signals.

EMPLOYEE ASSISTANCE PROGRAM (EAP)
The aim of the Employee Assistance Program is to provide professional and confidential
counselling for employees and their dependants in a time of need. This program is
voluntary, totally confidential and is funded by the District. Eligible employees include
SD No. 83 employees, who are eligible for benefits under their respective collective
agreements and/or terms of employment. This may include immediate family members
(living in the same household) and/or dependents. More information on the EAP can be
obtained from your Principal or Supervisor or SD No. 83 District Health & Safety.
Employee Assistance Program Confidential Phone Number 1-888-307-0590
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LIFTING and CARRYING
Injuries following improper lifting and carrying are amongst the most disabling
injures experienced by SD No.83 employees and yet they are completely preventable.
When lifting, consider the following:
□
The weight of the item to be lifted is within your capability;
□
The item is stable and will not shift weight when lifted;
□
Be certain your footing is secure;
□
Lift with your legs, not your back, keep your back as straight as possible;
□
Keep your balance, do not twist or jerk during the lift;
□
Do not turn while lifting, lift first then turn with your feet;
□
If the lift appears too heavy or awkward to lift alone, get assistance!
There is no weight maximum defined for safe lifting. It is an individual assessment and
decision and should take into account the size and weight of the object as well as the
individual’s limitations.
Principals, Teachers, and Support Staff are reminded that from time to time throughout
the school year; staff requires furniture moved or larger loads lifted, especially at the
beginning of the year and as school breaks approach. These projects should be left to the
staff of SD No. 83 Operations. Inform your Principal or Supervisor when such moving is
required and they will arrange for SD No. 83 Operations to complete this work.

MEDICATION
If it is necessary for you take medication while working:
 Ensure your physician knows all the details of your work assignment;
 Obtain and comply with your physician’s advice in performing your job
assignment while taking your medication;
 Discuss the effects and side effects of over the counter medications with your
pharmacist or physician
 When reporting for work or while at work ensure that you are not experiencing
drowsiness, dizziness or other adverse effects that would likely interfere with the
safe performance of your job tasks. If any such symptoms are experienced while
you are at work, inform your Supervisor immediately.
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OPERATION OF DISTRICT VEHICLES
Employees required to operate any vehicles in the course of their duties for the district
shall possess all necessary licenses and certificates. Any employee operating any motor
vehicle while in the course of their duties for the District is required to obey all applicable
laws. Safety of students and other pedestrians is of paramount importance when
operating a vehicle, especially on District property.
District vehicles are to be used in connection with District business only. Unless
otherwise authorized, all operators are to carry only SD No. 83 employees on District
business. Any traffic violations resulting from the use of a District vehicle shall be the
responsibility of the driver of that vehicle, including parking fines that have been issued.
Before commencing a shift or driving a District vehicle, the operator shall conduct a pretrip inspection. Any abnormal conditions are to be reported to the Transportation
Department mechanic or your Supervisor immediately. Smoking is prohibited in District
vehicles. If you are involved in an accident, advise your Supervisor of the accident, the
location and circumstances as soon as possible.
The use of a cellular/mobile telephone by the driver of a District vehicle is prohibited
while operating the vehicle.

ASBESTOS – Management Program
Asbestos is a group of minerals that occur naturally as bundles of long, silky fibres.
These minerals can be used to make products strong, long-lasting and fire-resistant. The
properties of asbestos include strength, flexibility, and resistance to heat and chemicals,
and make it ideal for use in construction materials, textiles and automotive parts.
Asbestos containing materials can be found in a school environment. Asbestos is only a
health hazard when it is friable (broken into fine fibres when crumbled, ground, drilled,
etc). Friable asbestos can be released into the air. Breathing in asbestos fibres can cause
cancer and other diseases, such as:
asbestosis -a scarring of the lungs, which makes it difficult to breathe
mesothelioma - a rare cancer of the lining of the chest or abdominal cavity
lung cancer - smoking can greatly increase this risk
There are no significant health risks if materials containing asbestos are tightly bound in
products and are in good condition; sealed behind walls and floor boards; isolated in an
attic; left undisturbed.
Materials located throughout the District are inspected on an ongoing basis to ensure that
they are in a non-friable state. These materials include vinyl tile, wallboard, pipe
insulation, cement-like pipe insulation and wall filler, to name a few. You will see
notices posted throughout District buildings indicating the location and type of materials
either having, or suspected to have, asbestos fibres. Any damage to the materials
identified in the buildings that contain asbestos is to be reported immediately to your
Principal or Supervisor and the SD No. 83 Operations Department.
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An Asbestos Survey manual is located in the school office. This manual identifies the location of suspect
and known asbestos-containing materials in the school. This manual is available to all employees.
All employees should follow these rules:
-

know where asbestos-containing materials are located in their work area.
Use caution when working around products that contain asbestos.
Not disturb asbestos-containing materials on walls, pipes, ducts, boilers, etc.
Use care not to damage asbestos-containing material when moving furniture, ladders, or other
objects.
Not remove or attempt to repair loose floor tiles··they may contain asbestos
Immediately report all deteriorated or damaged asbestos-containing materials to your Principal or
Supervisor.
Do not attempt to clean up asbestos if damage occurs … specially trained personnel must
perform this work (Refer to Asbestos Spill Reporting Procedure).
Respect all signs and barricades at all times even if work is not in progress.
The Manager of Operations (or designate) must be contacted to obtain permission to enter an
asbestos abatement work area. It may not be possible to grant permission.

Prior to doing any work in a school building, Maintenance employees and contractors are
required to determine if asbestos materials may be affected by their work. Should you
have any concerns or questions about the materials in your school facility, please do not
hesitate to contact the SD No. 83 Operations Department or SD No. 83 District Health &
Safety.

ASBESTOS SPILL REPORTING PROCEDURE
A) General Rules
1) This procedure is to be followed when any release or suspected release of asbestos
fibres occurs.
2)

If you are unsure if the material is asbestos containing or not, treat it as
asbestos-containing until it is confirmed otherwise.

B) Initial Response
1) DO NOT attempt to clean up the spill/release.
2) EVACUATE the area immediately.
3) Shut and lock doors in the vicinity of the spill/release.
4) Post signage indicating this area is “CLOSED”
5) Notify the Chief/In-Charge Custodian.
6) Notify the Principal/Manager and your immediate Supervisor of the spill including
location.
7) Shut down (or notify Operations staff) to shut down all ventilation systems to the areas
where the release has occurred.
8) Immediately report the spill to the Operations Department by telephone at
(250) 832-9415 and initiate a work request.
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9) Operations Department staff will notify the Manager of Health & Safety of
any major spills. The Manager of Health and Safety will notify WorkSafe BC
if required.
10) Remain in a safe area and prevent building occupants from entering the area of the
spill/release until trained asbestos abatement personnel arrive.

C) Cleanup Phase
1) Qualified and trained individuals will inspect the area and determine what cleanup
procedures will be required.
2) After an initial inspection, the trained workers will advise the Principal/Manager of
the approximate amount of time that the cleanup will take.
3) The area cannot be re-occupied without the approval of the Manager of
Operations or designate.
4) The air handling systems for the area cannot be turned back on, without the
approval of Manager of Operations or designate.

D) Written Documentation
1) Complete a SD 83 Employee Incident Investigation form and forward it to SD 83 Health
& Safety.
2) Initiate a work request.

Employee Safety Orientation Booklet

EMERGENCY PREPAREDNESS
School District No. 83 implements and maintains procedures for various emergencies that
may involve employees, students, school facilities or school transport. Some emergencies
that may affect employees include:
 Fire
 Hazardous material accidents/spills
 Threats to schools and occupants (for example: a bomb threat)
 Violent physical incident or threat
 Earthquake
 Other hazard specific emergencies (for example: fall protection, confined space
entry, etc. For these refer to Operations for Safe Work Procedures.)
School District No. 83 has provided the “Staff Emergency Procedures Flipbook”, which is
a reference for some potential emergency situations.
Procedures for Room Clear, Evacuation, Hold & Secure, Lock Down, Shelter In Place
and Drop, Cover and Hold On are described in the Staff Emergency Procedures
Flipbook.
Each staff member should have a copy available to them in their regular place of work.
Each employee is responsible to ensure they are aware of the emergency plans and
procedures at their work site. If in doubt, ask the Principal or Supervisor, or a member of
the Site Health & Safety Committee/worker representative.
A school-wide emergency alert may be announced by the school P.A. system, however
any staff member or student may initiate an emergency alert by any form of
communication appropriate in a school to warn staff of a potentially dangerous intruder
on the premises. Further information is available in the Emergency Procedures Flipbook.
Contact your Principal or Supervisor to discuss procedures at your site.

FIRE SAFETY
Employees should familiarize themselves with the location of fire safety equipment
including fire extinguishers and pull stations for fire alarms. Employees should read the
instructions for the use and discharge of the extinguisher in their area. This information is
posted on each extinguisher. Annual inspection and maintenance of fire extinguishers is
arranged by SD No. 83 Operations.
No employee may prop fire doors open or post signage that conflicts with the Fire Code,
such as “no exit” signs on fire doors.
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The Fire Code requires that:
 Less than 20% of the wall area in hallways and classrooms is covered with
display areas with posted combustible materials.
 No combustible materials are to be attached or displayed in stairwells, exits, on
ceilings, on the either side of classroom doors, or within 1 metre of exit doors.
 Schools hold 3 fire drills in each of the fall and spring terms.

HARMFUL SUBSTANCES - WHMIS
Workplace Hazardous Material Information System, (WHMIS) requires that all
employees understand the hazards of the materials they work with. Before working with
any substance/material, you must know and understand:
□
□
□
□
□
□
□

How it reacts to materials or other chemicals,
The first aid requirements,
The personal protection that you may be required to wear while using or working
with this substance,
What the hazards of this product are,
How you protect yourself from being hurt by the product,
What you do in the event of a spill,
Where you obtain more information or refresh your memory regarding the product
you are using.

An information sheet, called a Safety Data Sheet (SDS), exists for each hazardous
material used in the District. SDS’s are stored on computer. To access “MSDS Fetch”
and WHMIS information, follow these steps:
 Go online to: www.msdsfetch.vsb.bc.ca
Username: sd83nokshuswap
Password: msds
 Search product by description
You can also retrieve an SDS by fax by calling (604) 713-5273 (8:30am-4:30pm).
If any of the above questions cannot be answered, then an SDS for the
substance/material MUST be obtained by “MSDS Fetch” so that the answers to all
these questions are known to you and followed BEFORE proceeding.
All containers of substances/material in this District are to be labelled indicating the name
of the product, the safe handling information and the reference to see the SDS, if required.
Never use any substance from an unmarked container until you have determined the
contents and obtained an SDS, if required. All employees working with, or in the vicinity
of, harmful/hazardous substances/materials shall receive appropriate WHMIS training.
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COMPRESSED AIR
Compressed air is not to be used for blowing dust, chips or any other substances from
equipment, clothing being worn or any other material; unless you have been trained under
the SD No.83 SafeWork Procedures for Compressed Air (at the direction of your
supervisor). If any person is exposed to material being blown using compressed air, this
could result in injury or a health hazard. Eye protection is to be used when using
compressed air. Couplings are to be routinely examined to avoid any accidental
uncoupling through wear or damage and hoses and tanks must not be pressured over the
manufacturer’s specifications.

EYE PROTECTION
Appropriate eye protection such as goggles and/or face shields are to be worn when
grinding, welding, cutting, using steam cleaning equipment, weed eater spraying,
operating chain saws, mixing chemicals or where injury to the eyes may result from
flying particles such as dust, chemicals, gas, smoke, paint spray, fumes, hot oils or any
other hazard. Inspect eye goggles and face shields before using them to ensure they will
provide you with adequate protection. Most importantly, match the eye protection to the
hazards you are working with.

CONTACT LENSES
When working in locations where gases, vapours, dust or other materials are present that
may be absorbed by the contact lenses or cause harm or injury to the employee’s eyes,
contact lenses should not be worn. Teachers involved in instruction where gases,
vapours, dust or other materials may be present that can be absorbed by contact lenses
shall inquire which students under their care are wearing contact lenses and take
necessary action to ensure these students do not expose their eyes to harm or injury. Eye
protection is to be worn at all times under these circumstances.

HAND PROTECTION
When handling materials likely to puncture, chafe, burn or irritate your hands, suitable
hand protection such as gloves or mittens are to be worn. Employees exposed to bodily
fluids or conditions transmitted by physical contact are to wear hand protection to avoid
contracting any associated illnesses (see Biohazards and Standard Precautions section).

FOOTWEAR
All employees are responsible to provide and wear substantive footwear suitable to their
work environment and made of appropriate materials to provide the required protection.
This may include safety footwear. If safety footwear is a requirement of your job, please
check with your Supervisor
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Footwear must provide appropriate protection from slipping. Footwear that does not
provide protection from falling items, including books, office equipment, tools, etc. shall
not be worn at work, including in school and/or office environments.

IDENTIFICATION TAGS
For the personal security of staff and students, all SD No.83 itinerant employees are
required to wear their SD No. 83 Identification Tag while at work. This is particularly
important for workers such as Employees on Call, Facilities, Maintenance and Grounds
workers and others who move from site to site throughout the District.

HEARING PROTECTION
One quarter of all workers in British Columbia are exposed to noise loud enough to
damage their hearing. Noise is the most common health hazard in industry.
If you are slowly losing your hearing because of noise, you may not know it. Hearing
declines gradually, so by the time you notice the loss, it’s too late. You can prevent this
by protecting your hearing from loud noise.
A hearing test warns you of possible hearing loss from industrial noise. Warning signs
are posted in areas where the noise level exceeds 85 dBA (decibels of noise) as averaged
over a full work shift or where peak levels are known to exceed 135 dBA. Hearing
protection must be worn while working around equipment emitting hazardous levels of
noise. Those employees, by nature of their duties, exposed to hazardous noise levels,
shall have annual hearing tests. Examples of employees requiring hearing tests:
Teacher – Automotive; Teacher – Band; Teacher – Metal Working; Teacher – PE;
Teacher – Woodworking; Groundsworker; Maintenance Worker.
If you have concerns regarding the noise level in an area that you are required to work in,
be safe – wear hearing protection and consult with your Supervisor or SD No.83 District
Health & Safety.

HEAD PROTECTION
Hard hats (Safety Head Gear) must be worn in areas where a potential hazard exists. This
could include: any excavation; construction site; work around any type of digging
machine or moving equipment; and in any other situations where there is a danger to your
head from falling or flying objects. As is the established standard in a given sporting
activity, staff must wear appropriate head gear when participating in school
sanctioned/endorsed sporting activities.

PERSONAL APPAREL
Regardless of your job task in the District, you are expected to wear clothing appropriate
to your work responsibilities and which provides protection against all natural elements.
Employees are not to wear loose clothing around machinery due to the possibility of it
being caught, tangled or pulled into the machinery. When a heat source or fire hazard is
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present, clothing made of synthetic material which could plasticize and stick to the skin
when subjected to heat or fire is not to be worn. Such hazards might exist in science labs,
kitchen work, welding, etc.

JEWELLERY
Rings, bracelets, neck chains, etc, should not be worn while using tools or working
around machinery or electrical equipment. As well, those employees required to work
with special needs children in classroom settings should not wear jewellery that can be
easily grabbed, pulled or snagged or which could cause an injury to the worker or student.
Hand jewellery should be removed before donning protective vinyl, latex or nitrile gloves.

SHARPS DISPOSAL
To prevent exposure to possible infection, do not pick up any needles or syringes by hand.
Wear gloves, use tongs and then use extreme caution to prevent possible needle stick
injury. Place all needles/syringes or other sharps into a marked ‘Sharps’ container.
Sharps containers are commonly found in the First Aid Room. Ask your Principal,
Supervisor, or First Aid Attendant for the location of the container and equipment at your
site. If you have any questions, contact SD No. 83 District Health & Safety.

HEPATITIS B
Hepatitis B is a blood-borne disease. The Hepatitis B vaccination is only given to an
individual once in their lifetime. Under WCB Regulation, the District is required to
provide vaccinations upon request to those employees whose work places them at an
elevated occupational risk of Hepatitis B exposure. At SD No.83 these have been
assessed to include:
 First Aid Attendants
 Teachers, CEA’s with direct contact with student hygiene/care functions or with
students who have demonstrated biting behaviour
 Plumbers, and other operations staff
 Custodians (in consultation with Supervisor)
Contact your Principal or Supervisor and/or SD No. 83 District Health & Safety for
further information.

INDOOR AIR QUALITY
School District No. 83 has an Indoor Air Quality Management Plan. (IAQ). Employees
with concerns regarding indoor air quality must report the concern to their Principal or
Supervisor by completing an IAQ Concern Form. Forms can be obtained by contacting
your Principal or Supervisor. The following actions will then be taken:
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□
□

Investigation will be undertaken to determine and rectify problem.
If the problem is not easily identified, Operations will inspect and conduct
preliminary testing as necessary and provide a remedy.
If further testing is required, Operations will contact District Health & Safety
Support, who will co-ordinate the testing.
If a health hazard is identified, a remedy will be provided.
Throughout the process, all information will be provided back to the principal or
Supervisor for dissemination to staff and the site’s Health and Safety Committee.
The Health and Safety Committee is to review the situation.

□
□
□
□

If you have questions or concerns contact your Principal or Supervisor.

BIOHAZARDS & STANDARD PRECAUTIONS
Some employees, by virtue of their duties, may be exposed to various infections,
infestations or communicable diseases that are transmitted by bodily fluids or skin
contact. If you have cause for concern, consult with your Principal or Supervisor or
contact SD No. 83 District Health & Safety.

Standard Precautions / Universal Precautions
“Standard Precautions” or “Universal Precautions” refer to a means of handling
potentially infectious blood and body fluids. Standard Precautions includes the use of a
barrier, such as, disposable gloves for hand protection whenever in contact with blood or
body fluids and diligent hand-washing following such contact. You may also wish to
wear eye protection if a splash hazard exists and other personal protective equipment as
the situation warrants. Standard Precautions dictate that we assume EVERY PERSON is
potentially infected with a blood-borne pathogen. With the application of Standard
Precautions, there is neither a need nor a requirement for anyone to disclose their private
and confidential medical information. The District has strict policy protecting
confidential medical information of both staff and students.
Important “tips” for school situations:


Have a pair of disposable vinyl, latex or nitrile gloves available in your classroom
or worksite should you be required to assist a student in need. Ask your Principal
or First Aid Attendant for a pair of gloves for this purpose.



If a student suffers a minor scrape, cut or nosebleed, direct them to apply pressure
over the area rather than applying the pressure yourself. Summon the First Aid
Attendant for assistance.
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Hand washing is the single most important means of preventing the spread of
infection. You should always wash your hands thoroughly after contact with bodily
fluids and when in continual contact with other persons who may have a skin infection.
When hand washing:
□

□
□

Remove all hand jewellery. (Note: Hand jewellery should not be worn when
working with students who require physical care and hygiene assistance. This is
because a protective glove could be torn or punctured as well as micro-organisms
can be lodged in the settings of your rings);
Wet your hands with running water (preferably warm) and wash hands vigorously
with soap and rinse your hands thoroughly from the wrist area to the fingertips;
When finished, dry your hands with a clean paper towel or under a hand drier;
Ensure your hands are dried well and any paper towel is discarded into the
receptacle.

OCCUPANCY LIMITS
Local fire codes dictate a limited number of persons who can safely occupy a given room
in a school facility. For larger meeting rooms, such as auditoriums, occupancy limits can,
on special occasion, be approached. The type of activity can impact the limit. These
limits are calculated by the Operations department and posted in the facility. Limits must
not be exceeded. In some cases this will require special events to be held across several
evenings/times. When directing the set-up for a special event, it is important to not block
fire access and egress/exit. If you have concerns over occupancy limits, contact your
Principal or Supervisor.

INSPECTIONS
Employees are required to inspect their normal place of work regularly (daily or more
frequently) as well as the equipment they use in their work. Any hazards observed,
including faulty equipment should be reported immediately to your Principal or
Supervisor and be corrected before use.
Health and Safety Committees should inspect their educational sites (school, annex,
education centre) on a regular basis throughout the school year. These inspections should
be spaced to correspond to the fall, winter and spring terms. Inspection documentation
should be submitted annually.
SD No. 83 Operations Staff and qualified staff are responsible for the inspection of Boiler
Rooms and accessible confined spaces.
Where manufacturers or WorkSafe BC requires more frequent inspection of specialized
equipment, it is the expectation that the employee utilizing the equipment regularly in the
conduct of their duties will complete these inspections. Where special qualifications or
training is required to meet these requirements, it will be provided by the employer. In
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some cases, SD No. 83 Maintenance will conduct inspections where special qualifications
are required.
If you have questions regarding inspections, contact SD No.83 District Health & Safety.

EYE WASH STATIONS
Plumbed eye wash stations and/or eye wash bottles are provided in all secondary schools
and where otherwise required. Before using any substance or material that may be
harmful to your eyes, check the Safety Data Sheet (SDS) for the appropriate safety
procedures. Also, check for the location of the nearest eyewash station in relation to your
work area.
If the use of an eyewash station is required:
□
□
□

Call out or summon First Aid assistance.
Hold eye-lids open with the fingers.
Rinse eyes in the water stream continuously for a minimum of 15 minutes.

TOOLS AND MACHINERY
Tools, machines, or accessories shall be used only by an employee who has been
instructed, trained or otherwise qualified in the care and operation of that item.
Specialized equipment (such as scissor lifts, chainsaws, kilns, autolifts, etc.) requires
specific instructions as per the manufacture’s specifications. Discuss with your Principal
or Supervisor before use.
Employees must wear the appropriate personal protective equipment for any tool,
machine, or accessory that is used. If in doubt, see your Principal or Supervisor. Before
using any machinery and/or equipment, you must ensure all guards are properly in place
and operating as designed. If a machine guard cannot provide the proper protection due
to damage or deterioration, the machine is not to be used until the required repairs are
made. If this is the case, the equipment/machine is to be locked-out until fixed (See
Operations Department Safe Work Procedures).

CONFINED SPACES
Employees shall not enter or work in a confined space or enclosed space until such time
that it is determined that: 1) no harmful atmosphere is present or may develop, 2)
adequate continuous ventilation, exists and 3) work procedures are established and the
employee is both knowledgeable and trained in these procedures. Principals, teachers
and school support staff must NOT enter confined spaces, even as part of routine
school inspections. Entry and inspection are specialized tasks. (See SD No. 83 Confined
Space manual for your site)
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CONTRACTOR WORKSITES
Maintenance, Construction and Renovation work is common in the District throughout
the year.
SD No. 83 staff who are sent to a worksite at a school that has a Contractor performing
work, must report to the Prime or General Contractor. Reporting requirements are
outlined in the SD No. 83 Work Procedures Manual.
SD No. 83 staff must follow all site specific health and safety rules, including those
regarding personal protective equipment.
In the event that SD No. 83 staff have difficulty dealing with the workers under a
Contractor, are refused access to perform their work, or identify unsafe conditions created
by the Contractor’s workers, they are to contact their Supervisor immediately. The
Supervisor will then contact the SD No.83 person who is responsible for the contract and
have them assess any problems.

GENERAL SAFETY - HOUSEKEEPING
The following housekeeping guidelines are provided so you and all district employees
(and students) can complete work tasks safety:
Work areas are to be kept clean and organized, with material and equipment stored safely
away when not being used;
Emergency exits, emergency equipment (including fire extinguishers and fire pull
stations) and electrical control/breaker panels are free of obstructions and accessible at all
times;
All floors, stairs, and walkways are maintained in a state of good repair and are free of
tripping and slipping hazards, allowing for the safe movement of people, equipment, and
materials;
Any stored materials or containers are stabilized by interlocking, strapping or other
effective means of restraint, with no equipment, containers or material stacked or stored
so as to create a hazard;
Flammable, combustible or waste materials are stored in proper containers and not
allowed to accumulate;
Paper coverage on walls of school classrooms and corridors does not exceed 20% of the
total area allowed by the Fire Code. No paper or flammables are to be posted in stair
wells or exits. (see Fire Safety Section)
All incidents that result in damage to equipment and/or facilities are to be reported
immediately to your Principal or Supervisor, who shall ensure there is no further hazard.
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VIOLENCE IN THE WORKPLACE
WCB Regulation is very explicit regarding the protection of employees from violence in
the workplace. Your Supervisor will inform you of any risks of violence that you may
encounter at your work site. If you believe you are at risk due to an act or threat of
violence, use whatever means necessary to remove yourself from the situation and report
the incident immediately to your Principal or Supervisor. All incidents of workplace
violence are to be investigated under the direction of your Principal or Supervisor. A SD
No. 83 “Threat/Violence Report” should be completed.

LEAVING THE WORKPLACE (due to illness or injury)
Any employee, who must leave due to work-related illness or injury, is required to report
to the First Aid Attendant and to report their illness/injury to their Principal or Supervisor
before leaving. Where appropriate, First Aid Attendants will pass-on this information to
the Principal or Supervisor when the employee themselves is incapacitated.

CONDUCT
Any unsafe act or improper behaviour that may startle or distract other employees is
unacceptable. Improper behaviour as defined by the WCB includes horseplay, scuffing,
fighting, practical jokes, unnecessary running or jumping, tripping others, or intentionally
using tools and/or equipment in a manner likely to cause harm to other employees.
No employees are to report to their workplace while under the influence of intoxicants or
illicit drugs. Such conduct poses a hazard and risk to you and to co-workers. Any
employee found at work under the influence of intoxicants or illicit drugs shall be
removed from the work site immediately. Employees whose ability to work is impaired
by prescription or non-prescription medications shall not perform work duties and shall
inform their Principal or Supervisor as is appropriate (see section on Medication).
In accordance with the WCB Regulation and SD No. 83’s policy, smoking is not
permitted on school property, other properties operated by the District, or in District
vehicles.
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REFUSING UNSAFE WORK
All employees have the right to refuse unsafe work. Asserting this right will not result in
discipline. School District No. 83 employees will not proceed with what clearly appears
to be unsafe work until reviewing the situation with their Supervisor who will then
investigate and correct the unsafe matter to the employee’s satisfaction. The refusal of
unsafe work assumes that the worker has reasonable cause to believe the work is
hazardous to themselves or others. This right extends to any situation, even where a
Supervisor has directed a worker to conduct a specific task. If you believe that
performing a job or task puts you or someone else at risk, you must not perform the job or
task. Your Principal or Supervisor may temporarily assign a new task to you, at no loss in
pay.

Steps to follow when work might be unsafe
1. Report the unsafe condition or procedure
o
o

The unsafe condition must be immediately reported to the Supervisor or Principal.
Supervisor or Principal must investigate the matter and fix it if possible. If the
Supervisor or Principal decides the worker's concern is not valid, it must be reported
back to the worker.

2. If you still view the work as unsafe after a Supervisor or Principal has
said it is safe to perform a job or task
o
o

o

A Supervisor or Principal must investigate the problem and ensure any unsafe
condition is fixed.
This investigation must take place in the presence of the employee and a worker
representative of the joint health and safety committee or a representative chosen by
the employee’s union. If there is no safety committee member or union representative
available, the employee who first reported the unsafe condition can choose to have
another worker present at the investigation.
The District Health & Safety Department may be contacted for assistance.

3. If a worker still views work as unsafe, notify WorkSafeBC
o

If the matter is not resolved, the employee and the Supervisor or Principal must
contact WorkSafe BC. A prevention officer will then investigate and take steps to
find a workable solution.
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Questions you should ask your Principal/Supervisor
BEFORE starting work at any SD No.83 site:
□

What are the dangers of my job?

□

Is there any safety gear I will have to wear? If so, am I trained how to use it? When
should I use it?

□

Who is the first aid person at my work site?

□

Where are the fire extinguishers, first aid kits and other emergency equipment
located at my work site?

□

Will I receive training in emergency procedures? When?

□

What are my health & safety responsibilities?

□

Who do I ask if I have a health or safety question?

□

Will I receive job specific safety training? When? And from whom?

REMEMBER – If you are not sure,
ASK before you start work!
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SD No. 83 District Health, Safety, &
Employee Support
Contact Information
Phone:
E-mail:

250-832-9415
healthandsafety@sd83.bc.ca

Fax:

250-832-3478

Mailing Address:

PO Box 129
Salmon Arm, BC
V1E 4N2

WEBSITES
SD No. 83 Health & Safety www.sd83.bc.ca
WorkSafe BC www.worksafebc.com
MSDS Fetch Online www.msdsfetch.vsb.bc.ca
User Name: sd83nokshuswap
Password: msds
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