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Transitional Measures
In keeping with the recommended advice of the Provincial Health Officer, School
District No. 83 will be maintaining the following measures and protocols from its
COVID-19 Safety Plan:
•
•
•
•
•

Encouraging spacing to reduce points of congestion
Use of face masks
Use of physical barriers
Personal hygiene supports
Enhanced cleaning protocols

These measures and protocols are intended to be transitional and will be monitored
and re-evaluated on a regular basis.
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1. PURPOSE
The purpose of this guidance document is to provide School District No. 83 staff, parents, students, and
visitors with important information that is required to help prevent communicable disease.
Communicable Disease is an illness caused by an infection agent or its toxic product that can be
transmitted in a workplace form one person to another. Examples of communicable disease that may
circulate in our District include Gastrointestinal Infection Outbreak and Respiratory Infection Outbreaks.
This document is to support K-12 employees, students, parents, caregivers, administrators, and school
community members to:
Be informed about public health measures and feel safe in schools. Understand their roles and
responsibilities in maintaining and promoting public health and school safety.
To outline the specific criteria of control when the School District Safety Plan is to be reestablished
for instances of elevated Risk.
School District No. 83 must also be prepared to implement or maintain additional measures at
times when the risk of communicable disease in their region or workplace is elevated, as advised,
and directed by public health. More information will be provided by WorkSafeBC.

2. PRINCIPLES
In meeting the Ministry of Education's overarching principles for the COVID-19 response, School District
No. 83 will be following these principles with respect to health and safety:
•
•

•
•

All schools and facilities will adhere to the standards, guidelines, and direction from the Provincial
Health Officer (PHO) and WorkSafeBC.
In collaboration with education partners, the Ministry may develop additional health and safety
requirements for all schools to ensure consistency across the K-12 system. These additions will
enhance, not duplicate, PHO and WorkSafeBC requirements.
Psychological safety measures and trauma-informed practice will be valued and implemented
alongside physical health and safety measures.
Effective communication with all community partners, parents, caregivers, students, unions, and
employees is an essential aspect of successfully implementing these guidelines.

3. GUIDANCE:
•
•
•
•
•
•
•
•

BC Covid-19 Self-Assessment Tool
Provincial Health
PHO Orders, Gatherings and Events
WorkSafeBC
School Act
Mental Health in Schools
ERASE – Expect Respect and a safe Education
PHO Orders – Medical Health Officer Orders
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•
•
•
•
•
•
•

Cleaning and Disinfectants for Public Settings
Interior Health Communicable Disease - Process
Public Health Communicable Disease Guidance for k-12 Schools
Provincial Covid-19 communicable Disease Guidelines for K-12 settings
K-12 Recovery Plan
Health and Safety Checklist
Transitioning from Safety Plans to Communicable Disease Plans

4. FOUNDATIONAL HEALTH & SAFETY REQUIREMENTS
There are several existing requirements for school health and safety, which are specified in the following.
The School Act sets the legal framework for public schools, sections 88 to 92 describe how healthcare
and other support services interact with schools. The School Act requires the Minister of Health to
designate a School Medical Officer for each school district. School Community Health Nurses are often
delegated by the School Medical Officer to work with individual schools.
A School Medical Officer can require a board or independent school authority to close a school if the
School Medical Officer considers the health or safety of students is at risk. If a School Medical Officer
believes that the health condition of a student or an employee of the board would endanger the health of
other students or employees at a school, the School Medical Officer must report that to the board, who
must then remove that person from the school.
A Board of Education or independent school authority has the authority to close a school on a required
day of instruction if it believes the health or safety of students is endangered.
If a teacher or principal suspect a student is suffering from a communicable disease that endangers others
at the school, they must report this to the Superintendent and School Medical Officer; and may exclude
the student from school until a certificate is received from their doctor permitting them to attend.
Boards and independent school authorities can also require staff who are suffering from a communicable
disease to be suspended from work until they can provide a certificate from their doctor permitting them to
return to work.
If a student is excluded from attending school due to health reasons, the board or independent school
authority needs to continue to provide an educational program to the student.
A Board of Education or independent school authority has a general authority to close a school if it
believes the health or safety of students is endangered. Public schools do not have to make up
instructional time if they close a school because of health reasons (s.73 and 90 of the Act and the School
Regulation).
Section 79 of the School Act requires boards of education to ensure confidentiality of student information
and ensure privacy for students and their families. It also requires that persons providing health or social
services to students have access to student information.
Section 81 of the School Act requires that boards must prepare and submit to the Minister, reports and
statements in the form, with the information and at the time required by the Minister.
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The Support Service for Schools Order requires public schools to have a medical room in each school for
community health nurses to use to provide health services to students and specifies that superintendents
provide a list of schools and enrolment levels to the school medical officer for the district.

5. PUBLIC HEALTH DIRECTIVES
The Provincial Health Officer is the senior public health official for B.C. and is responsible for monitoring
the health of the population across the province, providing independent advice to the ministers and public
officials on public health issues.
The responsibilities of the Provincial Health Officer (PHO) are outlined in the Public Health Act and include
the following:
•
•
•
•
•
•

provide independent advice to the ministers and public officials on public health issues.
monitor the health of the population of B.C. and advise on public health issues and on the need for
legislation, policies, and practices.
recommend actions to improve the health and wellness of the population of BC.
deliver reports that are in the public interest on the health of the population and on government’s
progress in achieving population health targets.
establish standards of practice for and conduct performance reviews of Medical Health Officers;
and
work with the BC Centre for Disease Control and Prevention and BC’s Medical Health Officers
across the province to fulfill their legislated mandates on disease control and health protection.

Schools and facilities must be prepared to implement or maintain additional measures at times when the
risk of communicable disease in their region or workplace is elevated, as advised, and directed by public
health. Public Health’s specific guidance for a particular communicable disease will be followed where
their information differs from this document.
This may mean that School District No. 83 may implement additional measures when advised to do so by
Public Health during periods of elevated risk.
The level or risk of certain communicable disease including COVID-19, may increase from time to time or
on a seasonal basis. This may occur at a local or regions level or within a certain site.
School District No. 83 will monitor orders given by the provincial health office and may include orders,
guidance, notices, and recommendations given.

6. WORKSAFEBC DIRECTIVES (STAFF COMPENSATION ACT/OHS REGULATION
REQUIREMENTS)
WorkSafeBC is a provincial agency dedicated to promoting safe and healthy workplaces across BC. They
partner with School District No.83, and its staff to prevent work-related injury, disease, and disability. Their
services include education, prevention, compensation and support for injured Staff, and no-fault insurance
to protect employers and Staff.
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7. TRAUMA-INFORMED PRACTICE AND SOCIAL EMOTIONAL LENS
Trauma-informed practice is a compassionate lens of understanding that is helpful to all children, youth,
and adults, especially those who have experienced traumatic events.
Trauma-informed practice includes:
•
•
•
•

Providing inclusive and compassionate learning environments.
Understanding coping strategies.
Supporting independence.
Helping to minimize additional stress or trauma by addressing individual student need.

An impact assessment of the students and teacher/educators is crucial as part of a trauma-informed
transition back into classrooms.
Use of surveys and 'check-ins' can assist in gathering important data to inform what level of trauma
response and recovery will be necessary to support the school community.
The North American Centre for Threat Assessment and Trauma Response has released a resource to
assist the education sector in supporting the transitioning back to school called Guidelines for Re-Entry
into the School Setting During the Pandemic Managing the Social-Emotional and Traumatic Impact.
To support educators in responding to situations of trauma, the Ministry has created trauma-informed
practice resources that are available on the erase website.

7.1. Mental Health Resources
A communicable disease event may cause increased levels of stress or anxiety for employees. This is
because some communicable diseases are new or evolved so the scientific facts about the hazards and
risks of the disease may be unknown or uncertain. Uncertainty increases stress.
As part of this plan, it is a good opportunity to review related organizational policies and programs such
as:

Staff Wellbeing Community of Practice Resources:
Staff WB Communication - What Works -which includes a summary of the breakout session
discussions Here
• A dozen beautiful and customizable staff wellbeing posters from Alberta's ASEBP that allow
you to add information about your own staff wellbeing initiatives.
• EdCan's staff wellbeing info-graphic that can help build awareness and support for staff
wellbeing Poster HERE
• A communication matrix template that to help you plan your staff wellbeing
communication here
• Learn more about developing a communication plan for your staff wellbeing
work here and here.
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Mental Wellness Moment - How to Manage Feelings of Loneliness and Isolation: Loneliness and
isolation are not the same thing, although physical distancing and quarantining requirements during the
pandemic can cause both. In his latest Mental Wellness Moment, Provincial Medical Director for Addiction
and Mental Health Dr. Nicholas Mitchell provides advice on how to stay connected to others, address
feelings of loneliness in yourself, and how to spot feelings of loneliness and isolation in children.

Everyday Anxiety Strategies for Educators (EASE) is now available in an electronic format. EASE
Online is a collection of free resources and lesson plans for educators to help teach strategies to
address anxiety with students in grades K-7. Developed by the Ministry of Children and Family
Development in partnership with Anxiety Canada, EASE supports the goals of B.C.’s mental health
strategy, A Pathway to Hope, and has been used in B.C. schools since 2019.
Foundry App: A new Foundry BC app will allow youth to access mental health and addiction services
online. Learn more Promote
Mental Health: Visit the Canadian Mental Health Association website to see the resources that are
available and download their School Toolkit.
Data on COVID-19's Mental Health Impacts: Mental Health Research Canada (MHRC)
recently announced the launch of their interactive, online portal that features COVID-19 related
data on the mental health of Canadians. It is freely searchable and requires no registration. Click
here to review a set of released reports on the state of mental health of Canadians.
Life Works: https://lifeworks.com/en
If you require assistance with your Employee and Family Assistance Program (EFAP),
call 1.844.880.9142.
WorkSafeBC resources - managing-mental-health-effects-covid-19-guide-for-employers

8. COMMUNICABLE DISEASE RESPONSE PROCEDURES
8.1. REDUCING THE RISK
Ongoing Measures
Preventing communicable disease involves implementing measures to reduce the risk of transmission in
the workplace. Vaccines, antibiotics, antivirals, innate immunity, and/or acquired immunity can provide
some protection against certain communicable diseases. Not all communicable diseases are treatable,
nor are current treatments guaranteed to protect against a communicable disease. Therefore, it is
important to limit the spread of a communicable disease before it has the potential to cause serious
illness/disease by implementing these measures.
• Support employees who have symptoms of a communicable disease (e.g., fever or chills, coughing,
diarrhea) to remain at home so they can avoid being at the workplace when sick, by offering remote work
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options (when possible) and sick leave options, as per the relevant Collective Agreement or contract of
employment.
• Provide hand-hygiene facilities with appropriate supplies (e.g., soap, hand sanitizer) and encourage
regular hand washing and covering coughs and sneezes.
• Maintain a clean environment through routine cleaning procedures.
• Ensure building ventilation is adequate and ventilation systems are properly maintained.
• Support staff in receiving vaccinations for COVID-19 and other vaccine-preventable conditions.
The level of risk of certain communicable diseases, including COVID-19, may increase from time to time
or on a seasonal basis. This may occur at a local or regional level, or within the workplace. Recognizing
the signs and symptoms of a communicable disease and understanding the modes of transmission is the
first step in reducing the incidence of disease associated with communicable diseases. Signs and
symptoms will vary depending on the disease, but common characteristics associated at the onset of most
communicable diseases typically include fever and other flu-like symptoms.

8.2. REGIONAL DIFFERENCES
Medical Health Officers continue have the ability to place local Public Health Orders requiring additional
health and safety measures beyond the guidance in this document at their own discretion, based on their
authority under provincial legislation. These measures may be put in place during times of increased
community transmission of COVID-19, and within communities with low vaccination uptake, based on
local epidemiology and in proportion to the risk.
Local Public Health Orders may be placed for entire regions or communities, including but not limited to
schools (unless schools are specifically exempted), or for specific settings or activities within a health
authority region. For schools, the local Medical Health Officer may issue a recommendation for an
individual school, a grouping of schools, a school district, all schools within the health authority region, or
some combination thereof, to implement specific additional health and safety measures during times of
elevated risk.
Additional regional measures are likely to be similar to some of those in place during the 2020-21 school
year, and may include maintaining some of our existing COVID-19 Safety Plan protocols, specifically
those that did not negatively impact business operations, during the transition to communicable disease
plans during Step 3 of BC’s Restart.
These protocols may include:
•
•
•
•
•
•

Barriers already erected in the workplace or directional signage to reduce points of congestion, as
examples.
Limits on gatherings and events.
Reconfiguring room arrangements or incorporating more activities that maximize space between
people and reduce face-to-face contact.
Limiting visitors.
Recommending increased mask use.
Learning groups are not expected to be an additional prevention measure for regional
recommendations.
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9. COMMUNICABLE DISEASE
What is a GI Infection Outbreak?
An outbreak is when more people than normal are ill. You should report it to your local public health unit if
you have more than 10% of students home from your school due to diarrhea or vomiting (GI Infection).
Public health may also investigate if a few students are ill with a known bacterium. An example would be
when two or more children are ill with a disease like Salmonella or E. coli 0157 which are common causes
of ‘food poisoning.’
GI infections in schools are generally spread from person to person, but sometimes can be spread
through water or food. The most common causes of GI infections are viruses. Such infections start with
sudden nausea, vomiting and/or diarrhea, and usually last 24 to 48 hours. Sometimes, these viral
infections are incorrectly called the ‘stomach flu’. They spread easily from person to person as both feces
(poo) and vomit (puke) are infectious. Commonly touched items like door handles or bathroom taps can
easily become contaminated. With that in mind, it is important to clean and disinfect well in a school during
a GI outbreak, using the right type of product that will kill the virus.

10.

COMMUNICABLE DISEASE OUTBREAK - STAFF

The following procedures should be followed whenever there is a communicable disease outbreak such
as a regional communicable disease outbreak, a pandemic, or a public health emergency is declared by
local, provincial, or national officials. For all other routine, seasonal, or individual health issues, consult
your healthcare provider. Routine, seasonal, and individual health issues do not need to be reported
unless advised to do so by your healthcare professional.
School District No. 83 staff who are diagnosed or believe they have a communicable disease should:
• Seek medical attention if necessary.
• Inform Human Resources of your condition and relay pertinent information provided by your
healthcare provider. All employee medical information is considered private and will be kept in
strictest confidence.
• Inform your Supervisor/Manager.
▪ Stay home when sick and avoid close contact with others.
▪ Do not return to work until advised to do so by a healthcare professional or, in the absence of
medical consultation, do not return to work for the duration of the illness and 24-hours after
symptoms abate.
• To limit the spread of a communicable disease, avoid traveling when sick, unless otherwise
deemed appropriate by a healthcare professional.
• Use antibiotics and antivirals appropriately and exactly as prescribed for the full duration of the
prescriptions – do not self-medicate or share medicines with others.
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• Maintain awareness of the situation and the progression and nature of the communicable disease
outbreak by monitoring reliable media outlets.

11.

COMMUNICABLE DISEASE OUTBREAK STUDENTS/STAFF
11.1.

Respiratory Infection (RI)

Is an illness with cough and fever. Other symptoms include runny nose, sore throat, muscle aches, and
being tired.

1. Teacher or other staff member has reason to believe that a student/staff member has a
Respiratory Infection (RI), they shall immediately report this information to their PVP/Manager
or designee.
2. If a student/staff member, suspected of having a Respiratory Infection, is in school/or the
workplace, PVP/Manager or designee should remove the student/staff member from the
classroom/office and arrange safe placement of the possibly affected student/staff member.
keep them away from other students until they can go home.
3. If possible, have student use a dedicated bathroom.
4. Ensure bathroom is cleaned and disinfected after use.

5. For students, the PVP or designee should notify the parents of the students RI and ask they
the parents/caregiver to pick up student and recommend that the student see a physician, if
not already seen for this condition.
6. For Staff, ask staff member to go home and consult a physician.
7. Upon receiving confirmation by a parent/guardian, staff member or healthcare provider, that
the student/staff member has a RI, PVP/Manager or designee should report this information to
Interior Health if there are more than 10% of students ill due to RI or think there may be an
outbreak of RI Infection in your school, please call your local health unit.

11.2.

What Is A RI Outbreak?

An outbreak is when more people than normal are ill. In Interior Health, if you have more than 10% of your
students/staff population home due to fever and cough (RI) you should report it to your local public health
unit.

11.3.

Who Do We Call If We Suspect an Outbreak?
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Public Health:
•

Salmon Arm - 250-833-4100

•

Enderby – 250- 838-2450

•

Armstrong – 250-546-4727

11.4.

What Information Does Public Health Need?

The public health nurse will require the following information:
1. The number of children and staff in the school
2. The number of children and staff who are ill with respiratory infections (by grade and
classroom)
a. Include average number of days students/staff are away & if fever present (if known)
b. Let the nurse know if any students/staff have been hospitalized
c. Update this list DAILY for your public health nurse
3. The usual rate of absenteeism for the school Public Health may ask for more information if
required.
This may include a list with:
a.
b.
c.
d.

Date the illness started
Date the illness ended
The symptoms of each ill person
Contact information for staff, students, or parents

Please consult with your public health nurse if considering sending letters home to parents.
At the beginning of the year, remind parents to report if their child is away from school due to RI Illness
(cough & fever).

11.5.
GASTROINTESTINAL INFECTION (GI INFECTION) IS AN ILLNESS WITH
DIARRHEA AND/OR VOMITING.
1. Teacher or other Staff member has reason to believe that a student/Staff member has a
Gastrointestinal Infection they shall immediately report this information to their principal
manager or designee.
2. If a student/staff member, suspected of having a Gastrointestinal Infection, is in school, the
principal/designee should remove the student/staff member from the classroom/office and
arrange safe placement of the possibly affected student/staff member.
Updated: September 2, 2021
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3. For Students the PVP or designee should notify the parents of the students GI and ask they
the parents/caregiver to pick up student and recommend that the student see a physician, if
not already seen for this condition.
4. For Staff, ask staff member to go home and see a physician.
5. Upon receiving confirmation by a parent/guardian, healthcare provider, that the student/staff
member has a Gastrointestinal Infection, PVP/Manager or designee should report this
information to Interior Health if there are more than 10% of students ill due to GI Infection or think
there may be an outbreak of GI Infection in your school, please call your local health unit.
6. Public Health:
•

Salmon Arm - 250-833-4100

•

Enderby – 250- 838-2450

•

Armstrong – 250-546-4727

•

Sicamous – 250-836-4835

What information does public health need?
1. You should provide your public health nurse with the following information:
• The number of children and staff in the school
• The number of children and staff who are ill with vomiting or diarrhea
o Let the nurse know if illness is mostly in 1 or 2 classrooms/school groups
o Provide average number of days students are away ill
o Advise nurse if any students have been hospitalized or have bloody diarrhea
o You may be asked to update this information DAILY for your local public health nurse
2. A list of extracurricular activities, clubs and special events that were held in the 2 weeks prior to the
first illnesses A list of any food events in the school for the 2 weeks before the first people became
ill.
3. A list of any food events in the school for the 2 weeks before the first people became ill.
4. The usual rate of absenteeism for the school Public Health may ask for more information if
required.
Public Health may require additional information such as:
•
•
•
•

Date the illness started for each ill person
Date the illness ended for everyone
The symptoms of each ill person
Contact information for students or their parents.

At the beginning of the year, remind parents to report if their child is away from school due to GI
Infection (diarrhea or vomiting).

PVP/Teachers/Staff
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PVP who become aware of a student/staff under their supervision who exhibits communicable disease
symptoms or is diagnosed with a communicable disease must not release the student/staff name,
identifying information, or condition to others. All healthcare concerns must be forwarded to Human
Resources. Please contact Human Resources with any questions or concerns regarding school issues
surrounding communicable disease.

12.

ENHANCED CLEANING AFTER A COMMUNICABLE DISEASE OUTBREAK IS
CONFIRMED.

IT MAY BE NECESSARY TO DO EXTRA CLEANING AND DISINFECTION OF THE SCHOOL AT NIGHT
OR OVER A WEEKEND WHEN CHILDREN ARE NOT THERE.
Staff involved in cleaning should be given the right protective equipment. This may include disposable
gloves, a gown/apron, and a surgical mask. Eye protection is important if splashes are possible. Staff
should be taught how to correctly use the cleaning agents and protective equipment. Wash hands
frequently, especially after handling feces, vomit, or contaminated objects. Most disinfectants should only
be used in well-ventilated areas. Toys that are put in children’s mouths should be rinsed with clean water
after they have been disinfected.
Use a Two-Step Process:
1. Always clean with detergent and water first to remove organic matter
2. Follow by disinfection. Disinfection is more effective after the area has been properly cleaned with a
detergent. Use a disinfectant that works against covid-19, norovirus, feline calcivirus or murine norovirus
and follow manufacturer’s instructions.
If a child vomits or has an accident involving diarrhea in a common area:
o
o
o
o
o
o
o

Make a fresh batch of disinfectant
Use paper towels/floor dry to soak up vomit or stool. Put these and any solid bits directly
into a plastic garbage bag.
Clean the soiled area with detergent and hot water.
Disinfect the area by wiping or spraying with the disinfecting solution.
Dispose of all paper towels and gloves into the garbage bag and tie closed.
Wash hands thoroughly using soap and running water for at least 30 seconds.
Take garbage bag immediately to the dumpster and thoroughly wash hands again.

If a child vomits or has an accident involving diarrhea in an area where there is food, throw away any
food within 2 metres of the soiled area.
If you use a mechanical dishwasher, make sure that it is working as intended by the manufacturer. You
may need to confirm the correct water temperature and/ or monitor the chemical sanitizer
concentrations.
If a residential dishwasher is being used, it should meet NSF standard 184 for residential dishwashers.
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Contaminated furniture and carpets should first be cleaned with detergent and hot water. They should
then be disinfected (with a 1:50 bleach solution or a 0.5% accelerated hydrogen peroxide solution) or
steam cleaned.
Clean at least 2 metres around the soiled area.

13.

COMMUNICATION

1. School District No 83. will ensure this Communicable Disease Program will be communicated to PVP
and Managers prior to school start up. PVP and Managers will have the responsibility to communicate
the contents of this program to all site staff. PVP and Management Staff will have regular meetings
held by senior leadership where opportunity to discuss this program.
2. The program will also be posted on the District’s Health and Safety website and shall be posted on all
site safety boards.
3. The program will be communicated to all Site Safety Committee Members for review and comments
prior to release.
4. Signage will be posted
5. Greeting areas will still have daily health checks for staff and visitors.
SUPPORTIVE SCHOOL ENVIRONMENTS
School District No. 83 can support students to practice personal preventive measures by:
•
•
•
•
•

•
•

14.

Having staff model these positive behaviors.
Sharing reliable information, including from the BC Centre for Disease Control and the Office of the
Provincial Health Officer to parents, families, and caregivers.
Promoting safety measures in the school using visual aids like floor markings and signage.
Staff should utilize positive and inclusive approaches to engage students in preventive practices
and should not employ measures that are punitive or stigmatizing in nature.
Staff should also utilize a trauma-informed lens when planning school activities (e.g., gatherings
and events) and interacting with other staff and students, including considerations around
respecting others personal space. This includes where a student, staff, or other adult (including
visitors) cannot comply with a specific safety measure due to health or behavioral reasons. In
these circumstances, schools/districts should work with these individuals (and their
parents/caregivers, if applicable to a student) to explore other environmental and administrative
measures to ensure their safety and the safety of others.
The distance from which a person feels comfortable being next to another person.
Students and staff may choose to wear masks, face shields or other personal protective equipment
in schools beyond the required circumstances outlined in this document, and those choices must
be respected. School administrators are encouraged to review the information in this section with
their school community, to increase awareness and support from staff, students, and families

JOINT HEALTH AND SAFETY COMMITTEES:
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School District No. 83’s Joint Health and Safety Steering Committee plays an important role in identifying
and resolving workplace health and safety issues and will be consulted as part of any updates.
Regular workplace inspections shall be conducted to ensure the measures outlined in this Plan are in
place. Complete the Safety Checklist to ensure plan is working as intended. If non conformances are
identified create an action plan addressing deficiencies and how they will be eliminated or controlled.
Discuss at next meeting. Post committee meetings on safety board monthly and in Teams accordingly.
Joint Health and Safety Committee members shall be briefed on potential or real communicable disease
exposures within the school site.
Open communication is key to finding out about specific tasks that concern staff as well as gaining input
on appropriate control measures to keep staff safe.
Staff should know and understand their workplace health and safety responsibilities — and those of
others. Staff have three key rights:
•
•
•

15.

the right to know about hazards in the workplace.
the right to participate in health and safety activities in the workplace; and
the right to refuse unsafe work.

RECOGNIZE HAZARDS/ASSESS RISKS

School District No. 83 administrators must regularly review their communicable disease plans and should
do so with their Joint Health and Safety Committees and address areas where there are identified gaps in
implementation. BCCDC has developed a COVID-19 School Communicable Disease Checklist that can
support these communicable disease plan reviews.
Every District site is different. Safety Committees must regularly assess all the hazards within their sites,
taking appropriate steps to eliminate or control the associated risk. This process is referred to as a risk
assessment.
Within School Sites and Facilities, staff will have contact with students, staff, visitors, contractors, and the
physical environment itself (surfaces, doors, equipment etc.).
During times of outbreaks, these encounters could give rise to contact with communicable diseases, if not
controlled adequately.
School District No 83 schools and facilities must adhere to current public health orders, if applicable,
public health advice, as well as implementing the best practices below.
In addressing risk and selecting a safeguard or a combination of safeguards, the District will always start
at the top of the hierarchy outlined below to control the hazards. Choose a less effective safeguard only
when more effective solutions are impracticable and continuously monitor to ensure they are providing the
best level of protection to Staff.

15.1.

The Hierarchy of Controls (In Order of Their Effectiveness):
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Vaccination, orders from the Provincial Health Officer or local Medical Health Officer, testing and contact
tracing may be used to complement School District No. 83 Communicable Disease Prevention Plan.
•
•
•
•
•

16.

Elimination or substitution: School District No. 83 will consider eliminating or postponing work
tasks that may create a risk of exposure. Are there opportunities to work from home or can work
processes be changed to eliminate or reduce contact with others?
Engineering controls: such as physical barriers and ventilation.
Administrative controls: School District No. 83 has considered how work practices can be
altered to minimize exposure, such as spacing and enhanced cleaning protocols. It also includes
space arrangement, communications to staff, students and families, and visitor policies.
Personal Measures Includes respecting personal space, staying home when sick, ensuring
immunizations are up to date and hand hygiene.
Personal protective equipment (PPE): This last form of protection should only be considered
after careful consideration of the previous control measures. The use of gloves, face masks and
face shields may be considered where none of the above controls are possible/effective. If gloves
and masks are used, proper usage guidelines should be followed.

STAY HOME WHEN YOU’RE SICK
16.1.

What Staff Should Know

All employees should stay home and follow public health recommendations.
•

http://www.bccdc.ca/health-professionals/clinical-resources/communicable-disease-control-manual

and

HealthlinkBC
•

https://www.healthlinkbc.ca/services-and-resources/healthlinkbc-files/category/disease-prevention

16.2.

When to Stay Home

Within normal educational settings, children and staff will often have influenza. other respiratory viruses
and communicable diseases with symptoms similar to COVID-19. For this reason, all children and staff
who are ill with fever or infectious respiratory symptoms of any kind need to stay home and be assessed
by their health care provider.
If you are at all unsure, the COVID-19 Symptom Self-Assessment Tool is a valuable resource to help
assess whether you should be staying home.
When someone is symptomatic, they should self-isolate and follow directions provided by their health care
provider.
Self-isolation is also advised for those who are considered a close contact of a confirmed case and are
waiting to see if they develop COVID-19 illness. 'Quarantine' is a term typically reserved for persons who
Updated: September 2, 2021
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return from travel outside the country are at risk of developing COVID-19. If a person is found to be a
confirmed case of COVID-19, public health staff will ensure there is robust contact tracing and
management of any clusters or outbreaks. They will also ensure that children, staff, parents, and
caregivers have access to health care providers and that appropriate supports are in place.

16.3.

If You Become Sick at Work

Staff who have symptoms upon arrival to work or become ill during the day should promptly separate
themselves from other Staff, inform their supervisors and go home.

16.4.

School District No. 83 Sick Policies

An important way to reduce the spread of communicable diseases is to keep sick people away from those
who are not sick. School District No. 83 will communicate its sick leave policies and practices to
employees every year before flu season and any time when there is a risk of a communicable disease.
•

For the flu, advise all employees to stay home if they are sick until at least 24 hours after their
fever is gone without the use of fever-reducing medicines, or after symptoms have improved.

17.

VISITORS TO DISTRICT BUILDINGS AND FACILITIES

Parents, caregivers, health-care providers, volunteers, contractors, and other non-staff people (i.e.,
visitors) entering the school should be limited to those supporting activities that are of benefit to student
learning and wellbeing.

18.

HYGIENE/CLEANING
18.1.

Reducing the Risk

A communicable disease can be transmitted in the workplace from one person to another. School District
No. 83 will be maintaining a series of measures until further notice to assist in managing and keeping the
risk of spreading communicable diseases low, including:
•
•
•
•
•

18.2.

Spacing to reduce points of congestion
Use of face masks
Use of physical barriers
Personal hygiene
Enhanced cleaning protocols

Personal Hygiene/Cleaning
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Depending on the communicable disease, it’s possible for people to become infected if they touch
contaminated surfaces and then touch their nose, mouth, or eyes. The most reliable way to prevent
infection from surfaces is to wash your hands. Washing your hands often and practicing good hand
hygiene will reduce the chances of getting or spreading germs. Washing your hands with soap and hot
water for at least 20 seconds is most effective. This is because soap actively destroys the surface of some
viruses, and a soapy lather really reduces the number of germs left on your skin. Alcohol-based hand rubs
can be used to disinfect your hands when soap and water are not available.
Other things to consider:
•
•
•
•
•
•
•
•

Cover your mouth and nose with a disposable tissue or the crease of your elbow when you sneeze
or cough instead of your hands.
Do not share food, drinks, utensils, etc.
Avoid unnecessary contact
Ensure spacing
Wear a mask
Ensure posting of signage on proper “hand hygiene” techniques and proper respiratory etiquette,
throughout School District No. 83.
Handwashing locations readily available, visible, and accessible.
Interior hand sanitizer locations visible and accessible.

Resources for hand washing Posters
Resources for Mask Care Use and Maintenance
Resources for Respiratory Etiquette (cough and sneeze)
How To Use a Mask?

19.

FACILITY, VEHICLE AND EQUIPMENT HYGIENE
19.1.

Cleaning And Disinfecting Surfaces Can Also Reduce the Risk of Infection.

Always follow standard practices and appropriate regulations for cleaning and disinfection.
This includes:
•
•

•
•
•
•

General cleaning and disinfecting of the facility/school bus should occur at least once a day.
Frequently touched shared surfaces should be cleaned and disinfected at least once a day. (e.g.,
doorknobs, light switches, toilet handles, tables, desks, chairs, electronic devices, keyboards,
railings, and toys)
Clean and disinfect any surface that is visibly dirty.
Use only custodially approved detergents and disinfectant products and closely follow the
instructions on the label and SDS sheets. Do not bring products from home.
Limit items that are not easily cleaned (e.g., fabric or soft items).
Empty garbage containers daily.
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•
•
•
•
•
•
•

Wear disposable gloves when cleaning blood or body fluids (e.g., runny nose, vomit, stool, urine).
Wash hands before wearing and after removing gloves.
Cleaning/disinfecting of washrooms at least once daily.
Cleaning/disinfecting of all meeting rooms at least once daily.
Readily available supply of refillable disinfectant spray bottles, paper towels and refillable bottles of
hand sanitizer; supplies are replenished as required by custodial.
Hand sanitizer stations throughout School District No. 83 and at main entry and exit points.
Instructions to facility occupants on how to disinfect regularly touched surfaces within their own
workspace(s) recommending at least twice daily (i.e., start and end of day).

19.2.

When To Clean and When to Disinfect

Cleaning with products containing soap or detergent reduces germs on surfaces by removing
contaminants and decreases risk of infection from surfaces.
When confirmed or suspected communicable disease cases are low, cleaning once a day is usually
enough to sufficiently remove germs that may be on surfaces and help maintain a healthy facility.
Disinfecting kills any remaining germs on surfaces, which further reduces any risk of spreading infection.
You may want to either clean more frequently or choose to disinfect (in addition to cleaning) in shared
spaces if the space is a high traffic area or if certain conditions apply that can increase the risk of infection
from touching surfaces:
•
•
•
•
•

Reportable Disease Data Dashboard
BC COVID Dashboard;
Low vaccination rates in your community.
Infrequent use of other prevention measures, such as hand hygiene; or
The space is occupied by people at increased risk for severe illness.

If there has been a sick person in your facility within the last 24 hours, you should clean AND disinfect
the space immediately.
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19.3.

Disinfect Safely When Needed

If you determine that regular disinfection may be needed
School District No. 83 will use a disinfectant product that is effective against the communicable disease.
Always follow the directions on the label to ensure safe and effective use of the product. The label will
include safety information and application instructions. Keep disinfectants out of the reach of children.
Many products recommend keeping the surface wet with a disinfectant for a certain period (see “contact
time” on the product label).
o
o
o
o
o
o
o
o
o

20.

Check the product label to see what PPE (such as gloves, glasses, or goggles) is required
based on potential hazards.
Ensure adequate ventilation (for example, open windows).
Use only the amount recommended on the label.
If diluting with water is indicated for use, use water at room temperature (unless stated
otherwise on the label).
Label diluted cleaning or disinfectant solutions.
Store and use chemicals out of the reach of children and pets.
Do not mix products or chemicals.
Do not eat, drink, breathe, or inject cleaning and disinfection products into your body or apply
directly to your skin. They can cause serious harm.
Do not wipe or bathe people or pets with any surface cleaning and disinfection products.

SUFFICIENT SPACING TO REDUCE POINTS OF CONGESTION

Although public health no longer recommends learning groups and physical distancing of 2M as
communicable disease measures for the K-12 setting, there are several strategies that School District No.
83 has considered to help create space between people and to support students and staff in returning to
school using a trauma-informed approach:
▪
▪
▪
▪
▪

▪
▪
▪
▪

Reduced public access to schools and facilities.
Sign-in protocols visitors and staff.
Use of face masks when in common areas for on-site employees and external visitors (with
accommodations for those unable to wear a face mask talk to HR).
Continued use of alternative methods, such as video or conference calls, for conducting
business and meetings to prevent close personal contact.
Rearrangement and/or removal of furniture to improve spacing in the meeting rooms, office
workspaces, and common areas, such as reception, break rooms, bike rooms, change rooms,
washrooms, and elevators, where applicable.
Respect room occupancy limits.
Respect others personal space.
Use visual supports, signage, prompts, video modelling, etc. as necessary.
Use available space to spread people out, both in learning environments and for gatherings
and events, where possible.
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▪
▪
▪
▪
▪
▪

21.

Implement strategies that prevent crowding at pick-up and drop-off times.
Focus on entry and exit areas, and other places where people may gather or crowd.
Where feasible, stagger recess/snack, lunch, and class transition times to provide a greater
amount of space for everyone.
Take students outside more often, where and when possible.
Manage flow of people in common areas, including hallways and around lockers, to minimize
crowding and allow for ease of people passing through.
Use floor markings and posters to address traffic flow throughout the school. This may include
one-way hallways and designated entrance and exit doors. It is important not to reduce the
number of exits and ensure the fire code is adhered to.

SCHOOL GATHERINGS AND EVENTS

School gatherings and events (including inter-school events) can occur in line with those permitted as per
relevant local, regional, provincial, and federal public health recommendations and Orders. Organizers
should apply a trauma-informed lens to their planning, including consideration of:
▪
▪

▪
▪

22.

Respecting student and staff comfort levels regarding personal space.
Using space available to spread people out as much as possible, respecting room occupancy
limits, and ensuring enough space is available to prevent involuntarily physical contact
between attendees (i.e., overcrowding); and
Gradual transitions to larger gatherings (e.g., school-wide assemblies), including starting with
virtual or smaller in-person options, shorter in-person sessions, etc.
Examinations or assessments are not considered school gatherings; however, they must still
be delivered in accordance with the health and safety guidelines outlined in this document.

PERSONAL ITEMS

Staff and students can continue to bring personal items to school, but they should be encouraged to not
share items that come in contact with the mouth (e.g., food, drinks, unwashed utensils, wind instruments,
etc.).
Students can continue to use their lockers, as it is better for personal items to be stored in a locker than to
be stored in classrooms or carried throughout the school.
Schools should implement strategies to manage the flow of students around lockers to minimize crowding
and allow for ease of people passing through.

23.

GUIDELINES FOR STAFF WORKING WITH STUDENTS WITH
DISABILITIES/DIVERSE ABILITIES WHERE PHYSICAL CONTACT MAY BE
REQUIRED

Supporting students with disabilities/diverse abilities may require staff providing support services to be in
close physical proximity or in physical contact with a student. When staff are working with a student
indoors, and the service cannot be provided from behind a barrier, staff are required to wear a nonUpdated: September 2, 2021
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medical mask, a face covering or a face shield (in which case a non-medical mask should be worn in
addition to the face shield).
Additional personal protective equipment is not required beyond that used as part of the personal care
routine normally encountered in their regular course of work (e.g., gloves for toileting).
When working with students were seeing facial expressions and/or lip movement is important, and the
service cannot be provided from behind a barrier, options include having the staff member wear a mask
with a transparent section to enable visualization of the mouth. Inquire with Health Safety and Wellness for
availability of those masks.
More information on masks and face coverings is available on the BCCDC website.
-

-

Students in Grades 4 to 12 are also required to wear a non-medical mask or face covering
when receiving services indoors and a barrier is not present, including on school buses.
For students in Grades K to 3, the student or parent/caregiver should determine whether
the student should also be wearing any PPE when receiving services in close physical
proximity.
Bus drivers will wear masks on school buses except while they are driving.

In addition to a non-medical mask, those providing health or education services that require being near a
student should follow their standard risk assessment methods to determine what PPE is needed for
general communicable disease prevention in accordance with routine practices.

24.

FACE MASKS

School District No. 83 will be taking a cautious approach to personal safety measures in the workplace
and therefore face masks will still be required as outlined by the Ministry of Education and local health
authorities.
Every effort will be made to explore accommodations on a case-by-case basis. Staff who are unable to
wear a face mask because of a psychological, behavioral or health condition or physical, cognitive, or
mental impairment should inform HR. Where an individual is unable to wear a face mask due to the
reasons specified above, every effort will be made to explore alternatives.
Accommodations do not apply if someone is able to wear a face mask but chooses not to as a matter of
personal preference.

24.1.

Use of Physical Barriers

Installation and regular disinfecting of protective barrier services and physical barriers for:
•
•
•
•

Reception areas in Schools/facility offices and service area entry points.
Classrooms/desks.
Libraries.
Meeting rooms/Multi Use Areas.
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25.

VENTILATION

For all activities that take place indoors, basic principles of good indoor air quality include supplying
outdoor air to replenish indoor air, thereby removing and diluting contaminants that naturally accumulate in
indoor settings.

25.1.

Strategies To Optimize Ventilation System Functionality

•

Maintain ventilation systems. WSBC requires School District No. 83 to ensure that heating, ventilation
and air conditioning (HVAC) systems are designed, operated, and maintained as per standards and
specifications for ongoing comfort for Staff (Part 4 of the OHS Regulation).

•

Ensure preventative maintenance is conducted (for example, regular filter changes and inspection of
critical components).

•

Make sure the system is properly balanced, which means verifying that the system meets its design
conditions for air flow, temperature, pressure drop, noise and vibration.

•

During periods of communicable disease events limiting occupancy in facilities or vehicles should be
considered. Promotion of employees to work from home is another example.

26.

PROMOTION OF EMPLOYEE VACCINATIONS

School District No. 83 will support Public Health messaging for vaccinations against pandemic or
communicable diseases and may collaborate with Public Health to offer vaccination clinics in District
facilities.
School District No. 83 recognizes the public health benefits of vaccination programs to reduce illness,
disability and death from community acquired diseases. Programs may be created to encourage
employee participation in public health vaccination programs.
School District No. 83 recognizes every employee’s right to determine their own health choices and will
not mandate employees to be vaccinated nor discriminate against employees who choose not to
vaccinate.
Reasons to be Vaccinated
1. Vaccine-preventable diseases have not gone away
The viruses and bacteria that cause illness and death still exist and can be passed on to those who
are not protected by vaccines.
2. Vaccines will help keep you healthy
Vaccines can prevent short term illnesses and prevent long term chronic disability or increased risk
of cancer depending on disease.
3. Vaccines are as important to your overall health as diet and exercise
Like eating healthy foods, exercising, and getting regular check-ups, vaccines play a vital role in
keeping you healthy. Vaccines are one of the most convenient and safest preventive care
measures available.
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4. Vaccination can mean the difference between life and death
Vaccine-preventable infections can be deadly. Example: Every year in the US, prior to the COVID19 pandemic, approximately 50,000 adults died from vaccine-preventable diseases.
5. Vaccines are safe
Potential side effects associated with vaccines are uncommon and much less severe than the
diseases they prevent.
6. Vaccines will not cause the diseases they are designed to prevent
Vaccines contain either killed or weakened viruses, making it impossible to get the disease from
the vaccine.
7. Young and healthy people can get very sick, too
Infants and older adults are at increased risk for serious infections and complications, but vaccinepreventable diseases can strike anyone. If you are young and healthy, getting vaccinated can help
you stay that way.
8. Vaccine-preventable diseases are expensive
Diseases not only have a direct impact on individuals and their families, but also carry a high price
tag for society.
9. When you get sick, your children, grandchildren, and parents may be at risk, too
Adults are the most common source of pertussis (whooping cough) infection in infants which can
be deadly for babies. When you get vaccinated, you are protecting yourself and your family as well
as those in your community who may not be able to be vaccinated.
10. Your family and co-Staff need you
Millions of adults get sick from vaccine-preventable diseases, causing them to miss work and
leaving them unable to care for those who depend on them, including their children and/or aging
parents.

26.1.

How To Get Vaccinated

People can get their first or second dose of a COVID-19 vaccine by dropping in to any IH
immunization clinic or by making an appointment.
To make an appointment, register online by visiting the provincial website at:
www.getvaccinated.gov.bc.ca/, call 1-833-838-2323, or visit a Service BC office listed here, and
then book an appointment.
For a list of all Interior Health COVID-19 immunization clinics and other resources visit:
https://news.interiorhealth.ca/news/covid-19-vaccines/
All clinic locations and details are available here: https://news.interiorhealth.ca/news/covid-19immunization-clinics/,

26.2.

Proof of Vaccination Requirement:

At this point, there is no proof of vaccination requirement for staff or students (over the age of 12). School
District No. 83 will follow the guidance of the Ministry of Education in this area.
By order of the PHO, proof of vaccination will be required to access some events, services, and
businesses. Starting September 13, you must have at least one dose of a COVID-19 vaccine. By October
24, you must be fully vaccinated. Currently, it is not clear how this mandate will apply to school-based
events.
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The requirement applies to all people born in 2009 or earlier (12+) and covers:
•

Indoor ticketed concerts, theatre, dance, symphony, and sporting events

•

Indoor and outdoor dining at restaurants, pubs, and bars

•

Nightclubs and casinos

•

Movie theatres

•

Gyms, pools, and recreation facilities

•

Does not include youth recreational sport

•

Indoor high intensity group exercise

•

Indoor organized gatherings like weddings, parties, conferences, meetings, and workshops

•

Indoor organized group recreational classes and activities like pottery and art

•

Does not include K to 12 school and before and after school programs

•

Post-secondary on-campus student housing. Note: Students must be partially vaccinated by
September 7

•

Events, businesses, and services will ask to see your proof of vaccination and valid government ID.

•

The requirement is in place until January 31, 2022, subject to extension.

27.

COMMUNICABLE DISEASE CONTROL RESOURCES

For additional information about a specific communicable disease including symptoms, prevention,
treatment, and communicable disease outbreak, please visit the following:
➢
➢

BCCDC Communicable Disease Control Manual: Communicable Disease Control (bccdc.ca)
Interior Health Communicable Disease Prevention & Control: Communicable Disease Prevention
& Control | Interior Health
➢ WorkSafeBC: Communicable disease prevention: A guide for employers | WorkSafeBC
➢ Your personal healthcare provider(s) or physician

Posters:
Daily Health Check
Masks are Mandatory
Occupancy Limit Poster
Prevent The Spread of Communicable Disease - Handwashing
Prevent The Spread of Communicable Disease: Cover Coughs and Sneezes
Prevent The Spread of Communicable Disease: Ventilation and Air Circulation
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27.1.

Respiratory Infections in Schools
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27.2.

GI Infection in Schools
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27.3.

Cleaning and Disinfecting Your School
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27.4.

Cleaning and Disinfecting for Public Settings
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27.5.

Health and Safety Checklist
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